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Abstract: This paper pfoposestan idea of building a new agricultural talent information database system in view of
shortage and uneven quality\of employees in the agricultural field. The system involves three entities: administrators, new
agricultural talents and external visitors, and includes three functional modules: information collection module, information
processing module and information storage module. Database administrator collects new agricultural talent information
from various channels, and imports it into the talent information database system after processing. Relevant enterprises
and government departments can view new agricultural talent information through this system. Based on information in
the system, talent pre-warning mechanism and talent distribution policy proposed in this paper can be used to rationally
distribute agricultural talent resources, and promote development of domestic traditional agriculture. Meanwhile, this system
contributes to the construction of the new agricultural talent information database system in future, and provides new ideas
for solving current practical problems in the current agricultural field.

Keywords: new agriculture; talent information; database system
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Fig.1 Agricultural Employees Proportion Histogram in
all provinces (autonomous regions, municipalities)
in China in 2019
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3 WRMALBHMERZHIKIT (Design of new
agricultural talent information database system)
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Tab.1l Administrator data sheet
TBA Kby G KA TR
Administrator_Id int 7 o, HE—H
Administrator_Password int Z P
Administrator_Name varchar = 1§22
Administrator_Title varchar 2 FHAR
Administrator_Number int = KRS
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Tab.2 Talent basic information table

TR Binenl Py kAl gz ]
Talents_Id int %5 T4, ME—E
Talents_Name varchar =z 4
Talents_Sex boolean = PE5
Talents_Age int = i
Talents_Education varchar = HBEH =
Talents_Profession varchar = Ll
Talents_Politics_Status varchar = BUAE =
Talents_Address varchar = Hohik
Talents_Number int 2 KRS
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Tab.3 Talent deep information table
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Talents_Id int & FHE, ME—H
Talents_Personality varchar =3 P
Talents_Family_Status varchar p=3 FRERDL
Talents_Knowledge varchar 2 Ll

4 FRHMALFERERSZRIR A (Application of
new agricultural talent information database
system)
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