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Abstract: Deep industry-education integration is an effective way to well integrate application-oriented universities into
industry development. This paper first introducesithe current situation of industry-education integration in teaching reforms
of higher education. Then it analyzes reform necessity of industry-education integration mechanism and proposes a college-
enterprise co-construction education mode. After that, it discusses how to build a college-enterprise joint management system
and how to build an integrated teaching team of full-time and part-time posts. Finally, it determines to establish open-up and
sharing mechanism, and teaching quality. evaluation mechanism with continuous improvement. Result of the study helps to
promote diversified development.of industry-education integration.
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Fig.1 College—enterprise joint construction education mode
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