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Abstract: Industry-teaching Integration innovation'is vital for vocational colleges to improve the quality of teaching
and education. This paper proposes to build a "digital innovation factory" to innovate industry-teaching integration model
after analyzing challenges and opportuaities in the reform of current software technology professional talent cultivation
model. The proposed model aims to referm the professional talent cultivation and teaching model, and build a post-based
professional curriculum system and digital teaching resource library, so as to solve the dilemma faced by vocational colleges.

Professional teaching quality\hag\been significantly improved since the proposed model has been applied to software

technology major of the duthor's«eollege.
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i (Talent cultivation model reform based on
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Fig.1 Industry—education integration model based on

“digital innovation factory”
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Fig.2 Curriculum system of software technology specialty;
and digital teaching resource library
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5 #5i8(Conclusion)
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