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A Study on the Employability Improvement Strategies for College
Students Majoring in I'T Based on IPA.

DONG Benqing, WEI Gaomin
( Dalian Neusoft University of Information,Dalian 116023,China)

Abstract:IT industry is one of the most important engines of modeérn economy.As the current college students majoring

in IT will work in this industry after graduation,their.employability‘will bring significant impact to the levels and depths

of information technology development.The$tudy evaluates the importance and satisfaction level of the employability of

college students majoring in IT by means of Importance and Performance Analysis (IPA),constructs the IPA four-quadrant

model to evaluate the employability indexsystem for eollegé students majoring in IT,and proposes improvement strategies

based on the evaluation results,from th@ macro level of national policies,the medium level of higher education and social

management,and the micro level of individual development.
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Fig.1 Four—quadrant model of IPA
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Fig.2 Steps to evaluate the eniployability index system
for college students majoring in IT based on IPA
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Tab.1 Employability index system for college students
majoring in IT
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Tab.2 Importance cognition and performance perception
of the employability elements for college students

majoring in IT
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Fig.3 Comparison between the importance and the
performance of the employability elements for
college students majoring in IT
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Fig.4 TPA on the employability of college students

majoring in IT
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