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A Study on the Employability of College Students Majoring in Information Technology
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Abstract:Integrating theory with practice and combing quantitative analysis with qualitative analysis,the paper carries

out a study on the employability structure of college students majoring in Information Technology (IT).With the review of

capability structure theory and career competency theory,the paper explicitly explains the connotation of the employability of

college students majoring in IT.The study collects data through the methods of interview,Delphi and questionnaires,conducts

quantitative analysis of the data,and establishes the employability index system for college students majoring in IT.Finally,an

analysis is conducted on the construction characteristics,the development trend and the influencing factors of the

employability index system.
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structure of college students majoring in IT
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