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Abstract:In order to improve the efficiency and level of personnel information management with a highly effective

and practical system,the paper designs and implements an information management system based on cloud computing.

The personnel information is the basic data source and 13 items are set for the database table.The proposed personnel

management is based on cloud computing and combined with ASP.net and Microsoft SQL2005 database.The SQL 2005

database management software is adopted for the storage of personnel data,while ASP.net is used for the development of web

pages.The application of cloud computing proposed in this paper aims to achieve data sharing and improves the efficiency

and level of personnel management.
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2 BRGLE5HIHEIR (System structure description)
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Fig.1 User rights diagram

3 BIHEZRZHIZE (Management system setting)
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Fig.2 System framework diagram
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4 Z %L (System implementation)
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GridViewl . #EF=dr;

GridView 1. $#E40E( );
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5 #5if(Conclusion)
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