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Abstract:According to the existing problems of theducation méde in innovative and entrepreneurial talent

cultivation,the paper puts forward the cultivation mode of innovative and entrepreneurial talents guided by micro-innovation.

On one hand,the paper explores the micro-innovationfi the,classimanagement,the curriculum system,the practice teaching

system and other aspects.On the other hand,thie paper studies how to cultivate students' awareness of micro-innovation in the

process of talent cultivation.
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Fig.1 Innovation and entrepreneurship capability

promotion system
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Fig.2 The innovative and entrepreneurial talent
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4 %58 (Conclusion)
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