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Abstract:The C language curriculum design is an important link to enhance students' comprehensive application

ability and practical ability.In order to solve the problems of the current/C language ctrriculum design and improve students'

comprehensive application ability and practical ability,the paper.proposes the'practical teaching reform methods based

on project driven and teamwork,and concrete implementation process of the C language curriculum design.The research

proves that the proposed curriculum design reform cultivate§ students' capabilities of engineering design and application,and

teamwork spirit.
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Fig.2 Comparisons of scores before and after the reform
7 #it(Conclusion)

SN HBAA RS, SHEREITEN LA
SLBRELL, KFIH SR EHE A B\ A AR s T Cif iR
WFSEERBCE. — T, TS AR H E R ) R,
B A TR, e r A TSR T, MHER

Bl B S BRT R . S — T, TEXE A% B Rl A
P BAHIMERE 0 5 sREAT AT 5 2 MR BB, IR AR p
BAEERE R, BN, SRMBIAGE, ST, A4
SpAE B S AL I BT R AR E Bl

PR RO LB E A I BT, W TR TR

IR, WIHSEERRE TR A EENEA, MG IERR R B

BEH, RIHEIRE T ERFB, Hit, BERRERWEH

9B R A A AE SRR B KA B AN 73R, X s I

MRURAAR 22 A BRI RE TR SR B B B

S Ek(References)

[1] Yi Kong,et al.A Size and Scale Framework for Guiding
Curriculum Design and Assessment[JJJJoutnal of Engineering
Education,2017,106(3):431—453.

[2] Li C.E—commerce Cupsi@lumiDesign Based on Distance
Learning System|[J].International Journal of Emerging
Technologies in Learning,2015,10(3):52.

[3] Lee Y J,ShiehnC J.Key success factors in the curriculum design
of higher education in Taiwan([J].Journal of Interdisciplinary
Mathematics,2015,18(6):857—867.

(4] WA, Pk FER SRHEF PRI T ENRED
BRI 2 F ARk K IR (REAFFRR),2011,13(5):150—
151

[5] B & Ak Hok S R AURARIT R FE R FE L S R[] FBREA
5439 2011,28(10):138—140.

[6] B R B B ik S P05 T RARIT PRSI R S L&)
FHHF F 5 FIR,2015(4):118—119.

(7] BRI, “EH3] 5. RBEH" EXTHHEMNELS LR
& A B2 RO )] 24 3R] ,2015(2):190—192.

(8] Ha%, )8 E-F 3R A& T 9 B IR 49 3R A% feJavaiB & 2 F
W64 & A []] FHEAE#5,2010(7):204;117.

(9] DLAE, 5 ARG 5 3 R AR 380t P g 2 R Bk & ()] F
W A F ,2013(10):154—155.

[10] BoARx b3 A T % wiRAR TP & 391 5 4 A b4

B[] B F TREKFHR,2012(1):138—143.
[11] ZAE ZBE A B RFAG 3 REX[]]. IR LE K 2010
(12):70.
[12] AR A, 4= 5 R AR AT AL []]. W AR
= FH ,2013(18):95.
{EE A
HRR(1982-), 5, WL, PRIR.BRIOOUE: PopE TR, A
HEFE.
BARGE(1980—), 5, Mk, PR BEREOUR. BT, (i
.





