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Abstract:In this article,we investigate and research the electronic information technology talent demand in Dongguan

from questionnaire investigation,interview investigation and literature survey methods.Using cluster analysis and other

methods for the original data,we come out the nearly three years of Dongguan City electronic information industry talents

job demand and supply status,distribution and structure characteristics of the major talent and its corresponding employment

pressure,in order to explore the Dongguan new situation of the reform of higher vocational practical,skill type electronic

information technology talent training to provide a reference.
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Fig.1 2014 years of enterprise post office growth rate of
eight and the end of five(compared to 2013)
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Fig.2 2015 years 1—4 month business post growth rate
of eight and the end of five (compared to 2014)
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Fig.3 2014 years before the company received resume eight
growth rate and the end of five (compared to 2013)
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Fig.4 2015 years 1—4 month enterprises received resumes

of the eight and the last five (compared to 2014)
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